
 The project is
progressing very well,
with no significant
problems or delays, and
all the outputs
announced by the time
schedule have been
promptly delivered within
the set deadlines.

In fact, all the activities related to the tasks IO1: Telegrow Interactive
Report and IO2: How to stay gOLD guide have now been
successfully completed and are accessible both on the official
website of the project, as well as on all social media connected to
the TELEGROW project. All the translated versions of the different
languages of the Partners involved are also available online.
 

 Over the last six months, on 01/28/22, 03/29/22 and 05/18/22, the
TeleGrow partnership had three opportunities for meetings - the first
two virtually and the third organized in Larissa (Greece) - to discuss
the products already made and the planning of the subsequent work
phases, as well as the strengthening of collaborative relationships
between the partners.
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 How to Stay gold Training Guide” is a digital soft skills guide
on work-life balance and a modular training tool with
transversal skills applied in telework contexts focused on
maintaining the balance between personal and professional
life. The guide is divided into 5 chapters, each relating to a soft
skill. Each chapter is built following the logic of a learning path
with tips, methods and examples/good practices on how VET
students and especially employers over the age of 50 will
maintain a balance between extremely demanding working
conditions and stressful people and their personal life and
consequent responsibilities.
 
The third activity foreseen in the time schedule, which began last
February and that is still in progress, is "IO3: How to TeleGrow Old
Training Modules". The first draft of the work was presented, with
the contribution of all the participants, during the Larissa
meeting last May. Each partner was assigned the task of creating
a chapter of this vademecum.
To complete the Modules, the “Trainers Notes Booklet” (a tool
that will be used to support the next LTTA scheduled for
September in Greece). was also presented and submitted for
judgment by the Partners.
 
As regards the IO4 "TeleGrow Hub e-learning", during the
meeting in Larissa Partners began to discuss the activities that
will be carried out and developed in the coming months.
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 The next partnership appointment is scheduled
online on the 8th of July. On this occasion, all the
details of the upcoming LTTA to be implemnted on
September 2022, will be discussed. In this event each
partner is invited to attend with 3 participants: 1 Staff
member, 1 VET trainer, 1 VET learner 50+. 

 To complete the dissemination activities, the project video created by Euronet and already published
in recent months, will be translated by each partner into their own national languages and
disseminated on their own accounts. On the official website of the project and on the Facebook page
dedicated to the project, constantly updated by the partners who also update their institutional sites or
social pages, you can find all the activities, results and useful and relevant news.

The TeleGrow LTTA is an essential part of the project and it has as an aim to bring
together the working teams of the partner organizations in order to maximize their
learning impact and better prepare the VET Trainers and staff members of the partner
organizations for the upcoming development of the intellectual outputs
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